
 
 

Based on the recognition that the physical and mental health of each employee is the 
basis of sound business management, Mitsuba MFG Co., Ltd. promotes safety and 
health activities with the participation of all employees toward the realization of a 
"comfortable workplace where employees could work safely and safely". In addition, we 
are working on safety and health activities to maintain and improve the working 
environment for realization of a "zero accident" workplace.  

 

 

Safety and Health Code in Conduct 
 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 
 
 

Mitsuba MFG Co., Ltd. 

President and CEO 
Kenichi Horiuchi,  

 
Works for safety and health 

１．Compliance with the law 

Comply with legal requirements, including 
laws, regulations and notifications related to 
occupational health and safety. 

2. Investment of management resources. 

Mitsuba MFG Co. Ltd. will invest human, technical, 

and financial management resources to realize a 

safe and healthy workplace both physically and 

mentally. 

3. Eliminate/reduce dangerous/harmful factors. 

Carry out risk assessment, identify dangerous/harmful 

factors, make improvements, and eliminate/recommend 

the method/proposals. 
4. Education / training 

Establish an education and training system for safety and 

health to improve the qualifications of all employees 



 

仮 
 

 

A safety patrol is carried out 
every month by the "Safety and 
Health Committee" organized by 
the representatives of each 
department, with the officer in 
charge at the top. It strictly 
checks the safety environment of 
factories and surrounding 
facilities, and functions as a 
starting point for PDCA for 

improvement. 

We have set up the "Environmental 
Improvement Promotion Committee" to 
consider the environmental improvement of 
each department and carry out a campaign 
to develop it into specific environmental 
improvement activities. In addition to this, 
we spend business hours every other week 
by everyone to work on cleaning, to 
organize and tidy up the entire company. 

 

 

With the implementation of the “stress 

check”enacted in 2015, we have established   a 

system for stress check in partnership with an 

external consultant to develop counseling and 

introduction of medical institutions mechanism.  

We distribute the "Mental Health Handbook" to all 

employees to make the system known. 

 

Safety patrol 

 

Works for mental health 


